AZAD MAHAVIDYALAYA, AUSA

Notice Date:-15/04 /2023

All the faculty members of Azad Mahavidyalaya, Ausa are hereby informed that they
should fill up the PBAS forms for the academic year 2022-2023 and submit on or
before 30/04/2023. If any doubt regarding PBAS form or any query contact to IQAC

Co-ordinator.
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Name of College: 0O )_j*:lf
Self-Assessment-Cum-Performance Appraisal Forms ;‘: ;,‘;’./d

API - PBAS Proforma

CAS Promotion for Assistant Professor/ Associate Professor / Professor and
Direct Recruitment of Associate Professor / Professor in Universities and Colleges
For
Faculty of Humanities / Sciences & Technology/ Commerce & Management/ Interdisciplinary

Reference: i) The Gazettc of India; Extraordinary, Part 11 Section 4 dated 18" July, 2018
i) Government of Maharashtra Misc. — 2018.CR 56/18/ UNTI date 8" March, 2019 -

iii) SRTMU Acad/ UGC Regu/2018-19/3345 dated 26 March 2019

ACADEMIC YEAR:
PART A: GENERAL INFORMATION AND ACADEMIC BACKGROUND

Name (in Block Letters) :
Department :
Current Designation & Academic 3
Level

Date of last Promotion

Which position and Academic Level :
are you an applicant under CAS

6  Date of eligibility for promotion :
7  Address (With Pin code) :

Ll D =

th b

Telephone / Mobile No
E-mail

8 Academic Qualifications (from S.S.C. till Post-Graduation):

Name of the Wit Percentage | Division
Examinations Board / P;:;;n of Marks | /Class/ Subject
' University g | Obtained | Grade

High School / 8.8.C.

Intermediate / H.S.C.

U.G.

P.G.

Other examination, i’ any




09 Research Degree(s):

Degrees Title 2:::::: Name of University
M. Phil.
Ph.D./ D.Phil.
D.Se./D.Litt/
Any other

10. Appointments held prior - joining this institution: (eease stiach relevant certificates of service / experience)

Essential Natore of
Qualifications Appointment Nature Salary | Reason
Designation E:“:e u:f for the post at {Regular/ Fined of .ll?;:;:g' ﬂt;:lnf with al
piay the time of ferm / Temporary / Duties "6 | Grade | leaving
Appointment Adhoc)
11. Posts held after appointment at this institution:
Date of Joining Grade Pay /
Designation Department o To Pay Matrix Level

12 Period of teaching experience :
P.G. Classes (In Years):
U.G. Classes (In Years):

13 Research Experience excluding years spent in M. Phil. / Ph. D. (In Years):

14 Ficlds of Specialization under the Subject / Discipline :

15 Human Resource Development Center Orientation / Refresher Course / FDP/
MOOC / One-Two week courses attended so far:

Name of the
Course

Place

Duration

Name of Organizer

b |



PART B: ACADEMIC PERFORMANCE INDICATORS (API):
Based on the teacher’s self-assessment, AP scores are proposed for (1) teachi
knowledge; (2) Involvement in University / College student’s related activities / res
API score required by teachers from this category is different for different levels of pro
score should be based on objectively verifiable recards, It shall be finalized by the Sc
Selection Committee. University may detail the activities, in case institutional specificitie
weightages without changing the minimum total APl scores required under this category

Table 1

Assessment Criteria and Methodology for University/College Teachers

v. =R

Telated activities; dotnai

hpabtivities. The minifapr

tion The self- assegsmept
Tipg Cum Evalyaifon /

irg3 japcl eHjust the

1. Teaching
Unit of Calculation Self-Appraisal Grading \’iiﬂrd
Calegory Name of Activity ﬂ:;::ll (;1:“ . % of Fm::n;;:::ﬁﬂ Grading
year hthie Professor Commities
(1) () (3) 4)
Teaching: i) Good: 80 % & above
(Number of classes taught/total
classes assigned) x100% (Classes i) Satisfactory :Below 80% but 70%
taught includes sessions an & shove
tutorials, lab and other teaching
related netivities) iii) Not satisfactory: Less than 70%
Teaching: Black board
Teaching: ICT based
Practical / Laboratory
Tutorials / Assignments /
Project
Field Work
1 Group Discussion

Seminars
Remedial Teaching
Clarifying doubts within and
outside the class hours
Additional teaching to support
counseling and mentoring
Total Actual hours spent

2. Involvement in the University/College students related activities/research activities

activities

students related activities/research

Specify E‘;’;" Self-Appraisal Grading e
Actual For Assistant Professor / .
Axtivicies participation 5"::}: Associate Professor / Gr;dmg
in year P Professor ¥
yeur Committee
2 [ @ 3) @
Involvement in the University/College i) Good : Involved in ot least 3

activities
ii) Satisfactory :1-2 activitics
iii) Not-satisfactory: Not involved/
undertaken any of the activities

Note: Number of activities can be
within or across the broad
citegories of activities,

(a) Administrative

responsibilities such as Head,
Chairperson/ Dean / Director /
Coordinator, Warden, etc.

{b) Examination and evaluation
duties assigned by the college /
university or attending the
examination paper evaluation.




i} Quextion Paper Setting

ii} Invigilation/ Supervision

iii) Flving Squacd

) C8/' ACS Custodian

v) CAP Directors Assistant
Director

vi) Unfair Menace Committes
vif) Grievance Commitiee

viil) Internal Assessment

ix) External Assessment

x) Re-valuation

x{) Result Preparation (College
Level for Internal Assessment)
\xii) M. Phil.. Ph. D. Thesis evaluation
/ any other

(c) Student related co-curricular,
extension and field based
activities such as student clubs,
career counselling, study visits,
student seminars and other
events, cultural, sports, NCC,
NSS and community services.
(d) Organizing seminars/
conferences/ workshops, etc and
other college/university
activities,

(c) Evidence of actively invalved
in guiding Ph.D. students

i} No. of Registered candidate

i) No. of Awarded Candidates:

() Cenducting Minor Or Major
Research Project sponsored by
national or international
agencies.

i} Above 10 Lacs:

#) Below 10 Lacy

(1) At least one single or joint
publication in peer- reviewed or
UGC list of Journals.

i) No. of Papers Published (Single
author):

i) Ne. of Papers Published(Joint
authori:

Overall Grading:
Good: Good in teaching and satisfactory or good in activity at S No. 2. Or

Satisfaclory: Savisfactory in teaching and good or satisfaciory in activity
at S.No.2,

Not Satisfactory: If neither good nor satisfactory in overall grading.

Note: For the purpose of assessing the grading of Activity at Serial No. 1 and Serial No. 2, all such periods of
duration which have been spent by the teacher on different kinds of paid leaves such as Maternity Leave, Child Care
Leave, Study Leave, Medical Leave, Exiraordinary Leave and Deputation shall be excluded from the grading
assessment. The teacher shall be assessed for the remaining period of duration and the same shall be extrapolated for
the entire period of assessment to arrive at the grading of the teacher. The teacher on such leaves or deputation as
mentioned above shall not be put to any disadvantage for premotion under CAS due to his/her absence from his‘her
teaching responsibilities subject 1o the condition that such leave/deputation was undertaken with the prior approval of

the competent authority following all procedures laid down in these regulations and as per the acts, statutes and
ordinances of the parent institution.

G\



Table 2

Methodology for University and College Teachers for cal
Academic / Research Score

(Assessment must be based on evidence produced by the teacher such as: copy of publications,
project sanction letter, utilization and completion certificates issued by the University and
acknowledgements for patent filing and approval letters, students’ Ph.D. award letter, elc,.)

CATEGORY-III: RESEARCH AND ACADEMIC CONTRIBUTIONS

Based on the teacher’s self-assessment, API scores are proposed for research and academic contributions. The
minimum API scores required for teachers from this category are different for different levels of promotion in
universities and colleges. The self-assessment score shall be based on verifiable records and shall be finalized by the
screening cum evaluation committee for the promotion of Assistant Professor 1o higher grades and Selection
Committee for the promotion of Assistant Professor to Associate Professor and Associate Professor 10 Professor and
for direct recruitment of Associate Professor and Professor.

(1) Research Papers in Peer-Reviewed or UGC listed Journals: (Please refer points as per UGC notification)

Journal Name, Whether !
= Page nos., Vol. | ISSN/ | Impact | No. of Principal Self- APl TR
N o'. Title of paper ne., lssue no., ISBN Factor Co- Author / Ap_praisal ‘Sv.-?rr Edevand

Year of NO. ifany | Authers Supervisor/ Scere Verified | pocaments
publication Co-supervisor
|
2
3
Total ( 1)

(2) (a) Publications (other than Research papers) (Books, Chapters in Books)

(i) Books Published with ISSN / ISBN number
International Publisher: 12 points per Book for Single Author

National Publisher: 10 points per Book for Single Author

TUBIWReTS | otermational |  Ne.of Whether Self-
Sr. | Title of Book with no. MIT: T‘:“;“ n-T 3‘ " Principal Prem il 0 Soare rg; H-:r
Ne, of pages I;SN ! ;I'ul.:lh.hr Aul;:m f_f:_‘m; - ',S:g:‘n Verified Dmn:nln
ISON NO.
1
2
Sub Total: (2)(a)(i):
(2) (a)(ii) Chapter in Edited Book with ISSN/1SBN (5 points per Chapter)
Publisher
Name Whather Self- _
fCha APl
o | mgowme | wmerma |8 | oM | | i | o |
IS'BHN’:H:)P Co-Author Secare Verificd | Documents
1
2
B Sub Total: (2)(a)(ii)




\4x

(2) (a) (iii) Editor of Boo

k with ISSN / 1SBN number
Editor of Book by International Publisher: 10 points per
Editor of Book by National Publisher: 8 points per Book for

A

Abthor™_~

K I‘Si[lglﬂ-&l{!’ll?r

roleen 1| Neor | Veeher Self-
1 i \ i APl .
IR B o e I [ i e Tt
1455;13 Publisher Authors Co-Auther Seore Verified | Documents
1
2
[ Sub Total (2)(a)(iii)
(2) (b) Translation works in Indian and Foreign Languages by qualified facultics
(3 points per Chapter or Research paper)
(8 points per Book)
e
e Wheth
3?;:23;??&: Name C"'F"I‘;" No. of Prlnclj:j Selt- APl Page No. of
ol with Page Nos. Nox. Of Original uﬁTM Translated Author ¢ | Appraisal Score Relevasnt
N 1SN / Author paper ok | Couthors Co- Seore | Verified | Doesmenu
158N NO. Nas. 1SS/ Author
1SBN NO.
1
2
Sub Total (2){b)
Total (2) 1 (2)@)(0) + (2)(a)ii) + (2)(a)(iii) + (2)(b)
(3) Creation of ICT mediated Teaching Learning pedagogy and content and development of new and innovative

courses and curricula

(3)(a) Development of Innovative pedagogy:

(5 points per Innovative pedagogy)

Specify 1CTs
rEspUroes:
weh flink :
YouTube
Videos-Audios!
T f Smart
1.3"‘;'." Classroom |
L:':m';'i' Simulation
Games/ Duite of -
. Sponsored | Enviroaments: Self- APl
N mp'rtihm'm Agency it | Face-lodace! gl mplementation | APRCRsal | Scors oy
MNa. BEOEY 0l
¥ Ng“"i"f Discussian nuthority Scare Verified | Documents
oo &5 Farums {
distance/ Virtus]
Virtual £ if any Labosmmarics
I Telecnst |
FPictare /
Models
{Charts Il
any
|
2
Subtotal (3)(a)



s S

(3) (b) Design of new curricula and courses: (02 points per curricula / Course)

Specify [CTs
resonTTeR:
PN"“ of web link / Date of
rogramme Title of new You tube link: Self- APL N
Sr. where curricut and Audiof Videat | 30PFOVAI Dhate of raisal rorives
No, from Implementation App Score
curricala caurses Teleeast ! anthorl Scare Verified Deocaments
tntroduced Picture { ority
ModelyCharts
il mny
1
2
Subtotal (3)(b)

(3) (¢) MOOCs:
(3) (¢) (i) Development of complete MOOCs in 4 quadrants (4 credit course) (20 per curricula / Course)
(In case of MOOCs of lesser credits 05 marks / credit)

Specify 1CTs
FESDUTCES!
Name of Title of weeb Tink / Date af
Propramme You tube link: | approvat Self- AFL Tage No. of
S'r. where C“r.“ HEw Aundiol Video/ (rom Date of Appraisal Seore Relerunt
No Credits MoOC Tmplemen tation
- curricala sl Telecast / authority P Score | Verified | Dovoments
imtroduced BTHRR Picture / ifany
Model/Charis
if uny
1
2
Subtotal 3XO)(D)

(3) (c) (ii)) MOOCs (developed in 4 quadrant) per module/leeture

(Spoints per module / lecture)

Specify ICTs
resonreesd
biktha o1 Title of web link / Date of
Programme & You tube fink: | Self A i
ok Eanss REW ' napprova Date of
No, | Covmewhere | © i MOOC *l!ﬁl::'\tf::::ﬂ R Implemiatation Apsg:;niu] vsﬂm Reevant
.:f".’i“:d curricula i authority ore erified | Documents
rodns
Models/Charts
if any
|
2
Subtotal (3}c)(ii)

(3) (c) (iii) Content writer/subject matter expert for each module of MOOC:s (at least one quadrant)
(2 points per curricula / Course)

Specily 1ICTs
resdurees:
Name of Tiile of wels fink Date of
Programme & new You tube link; Self- APl "
8r. | Cagrscwibers | CoNDR MOOC | Audiof Video! | *PPTOval Dataof.. Apprai s g
Na, Credits fram Implemsentation ppraisal Seare Relevant
Confeal 5 Content Telecast | sulliosi Score Verifid | BDocuments
[ntroduced curriculs Picture / ity
Models/Charts
ifany
]
2
Subtotal (3)(c)iii)




Coordinator for MOOCs (4 credit co e

-} o

v

N

- 3o
P ..-*’(éﬁ)i:i'is per curricula / Course)

@9

(3) (c) (iv) Course
(in case of MOOCs of lesser credits 02 marks st
Specily 1ICTs ﬂr—
FESOUTCES:
; web link / Date of
Name af Title o You tube link: Sell- AFL Fage No. of
Sr. Course npproval Date of
Programme MOOC Audiof Video! Appraisal Score Rl
Ne. & Course Crredits curricula Telecnst / .ug:aﬂ:i Implementation ].:'::lr: Vcr?ﬂd n'f:':.:“
Picture { e
Models/Charts
ifany
B =
2 [———
I Subtotal (3)(€)(iv)
L Total G)e):_ (X))~ G)e)(iD) + G)e)ili) + GHN) _
(3) (d): E-Content
(3) (d) (D) Development of e-Content in 4 quadrants for a complete course/e-book
12 points per curricula / Course)
| Nsmenf . =
Title of c-Content specify : Whether .
s | coutseletookwith | B onisin fora | Wheher | NeofCo | Priacipay Al | A1 geane Pxgeite. s
Ne. no. of pages, which resourcesi | poiiowed Authors Authar / Siare Verified Dosimicats
1SSN { ISBN KO. if any {atroduced web link Co-Author
1
: |
o 1
l Sub Total: (3)}d)(i)
s
f‘.'q (d) (i) e-Content gdwelnned in 4 quadrants) per module 5 points per module / Course
Title of e-Content Name of Specifly Whether
Sr. module with no. of n‘;:::; ICTs w::!l:" h::. :IL Co- T“T;i”rl Ap?;:-h al .t\l;‘li riB;:: r;i'i::;:‘
No. z FESOUTCER: uthors uthor € Dtirmiits
SN 11BN NO. Ifany hich | web lnk revinret Co-Author Yoo
2
Sub Total: (3)(d)(ii)
(3) (d) (ili) Contribution to development of e-content module in com plete course/paperfe-book
(at least one quadrant) (2 points per module / Course)
Mame of
“Fitle of e-Conient Specily Whethe
se. | modute wie s S . ool W< Whether | No. of Co- rrh:::-:l -“['S;I'!:-l | APiscore | T8 Maof
; PESQUICES: : Anthors Aut e
e 158N/ Isrmﬂ. ifany im::m' " web link resimvel - CO,M.,;“, Score Vet Dacuments
1
2
Sub Total: (3)(d)(iii)
|
(3) (d) (iv) Editor of e-content for com plete course/ paper /e-book (10 points per Course / paper
Title of e-Cantent [ "4 o Specity
se. | Course with no. of ;:_.'wr':"; 16Ty w,'::t‘“ No. of ﬁv?::;u'l APl Score "Rt:::-"
Ne. 5 resourCes: Co-Fdl erificd "
Liall l!::‘r;'n it any Iﬂi:;::::.l:pd wel link reviewed o Scure ¥ Tocumests
|
2
Sub Total: QWd)(Iv)
L_Tﬂiﬂl (3)(d): B + (3)(A)i) + Q) + (3HD)()

8
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Zapt AV'D-}-"
‘ ‘ Total (3): (3)(n) + (3)(D) + (3)(c) + (3) (d) lo ] -""-\:f:'\
EX \,§
. ) dad
(4) Research Score: J

(4) (n) Research guidanee: Ph.D. : 10 points per degree awarded & 05 per thesis sub i_lt!;g) . Y
(M. Phil. / P.G disseriation: 2 points per degree awarded) N _\-iq D1: ‘:l:/. .

-T"h.__‘_.ﬂ"
Namber of M. of Thesls Mo, of Candidate Self- Ne, of
g’; Sr. No. Candldate Subriitied with Dtg:tt Amarded | Appesisa "‘",':lfr‘;:;' oy
Enrolled dates with dates Scare Dotuments
\ M. Phil. /
P.G. Disseriation
i mo.
[ ] Sub Total: (4)(a)
(4) (b) Research Projects Completed: A: More than 10 lakhs (10 points per Project)
B: Less than 10 lakhs (5 points per Project)
Grant = AT Page No. of
2 Type of Sponsared Daie of Wheih .
\ :'l. Fﬂh’;r AlD Tithe of Praject p::::tr Comple‘:hn Cn-P;r BTRT *FST::II ,',5'?;, mlu
Il
{2
{ Sub Total: (4)(b)
(4) (c) Research Projects Ongoing: A: More than 10 lakhs (5 points per Project)
B: Less than 10 lakhs (2 points per Project)
. 'ype o Sponsored | Duratio Dateof | Wheth Grant Selt- AL | Page el |
e Pn}m :: g | Tiohe of Pruject il B I::t:jt:l ﬁ'llr:I:g CoPt “‘;‘;{:‘;“" ""él:::‘t"l vm Mo i
1
2
Sub Total: (4}c)
(4) (d) Consultancy: (3 points per Consultancy Project)
[ & % . : Amount APl Fage Na, of
S, Tithe of € Iane, Spunsored ate of A Selt-Appraisal L
:‘:. I'NT: ! IA geney Starting lll:.:hllf:::l Sur:l \'s:r:ﬁr: " u?:-::lu
2
Sub Total: (4)(d)
Total (4) : (4)(@) + (A)(b) + (4)(c) + (4)(d)

(5) (n) Patents: (10 points per International Patent and 7 points per National Patent)

Spunsored

§r. Tithe of patent Fatent o International! | Self-Appralal Al Page Nu. of
Me. Project Number '“::;’ W] Sie of Award Natlunal 5‘;": = Score nﬂ..:u
| Verified Dornmeit
2




\.\W

Sub Total: (5)(a)

AR ID Y

ST NN
i Y N =
(5) (b) *Policy Document (Submitted to an International Body/Organization like UNO.-'UNESQ@.’}{MM e B ) ")
Bank/International Monetary Fund etc. or Central Government or State Government) << | Yop !
A: International (10 points per Policy Document) 3 J f
B: National (7 points per Policy Document) A /
C: State (5 points per Policy Document) : )y
4'.‘
Nameof | Intermational / Puolicy APL
Sr. Title of Policy Date of Sell-Appraisal
o | et | g | "Nelom! | Dyviet | pcopame | S| vy | oo
1
2
Sub Total: (5)(b)
L
(5) (©) Awards/Fellowship: A: International (7 points per Awards.-'FeIlomh_Ip}
B: National (5 points per Awards/Fellowship)
N fAward Papge No. ol
Name of ime ol Awardecs Self-Appraisal AP1 Seore 'l o
-~ | ot Datel | saternational/National | AcsleniS Y seare Verifid | pucumenns
1 _—___—___________—___——__*__—___
2 I A R
Sub Total: (5)(c)
([ O — e
Total (3): (5)@) + (5)b) + BN
(6) *Invited lectures / Resource Person/ paper presentation in Seminars/ Conferences/full paper in Conference
Proceedings (Paper presented in Seminars/Conferences and also published as full paper in Conference
Proceedings will be cou nied only once)
International (Abroad): (7 points per Seminars/ Conferences)
International (within Country): (5 points per Seminars/ Conferences)
National: (3 points per Seminars/ Conferences)
State / University Level: (2 points per Seminars/ Conferences)
I
Mode of Interastivosi
rr;ﬁhﬂnl: (Abroad) /
™ Title ol Invited lectures [ i Selt-A xl API Score Page No, of
Sr. | Tide of Presentation | oo g + | Resource Persont Name of Internativeal Appra :
No. | in Academic Session ';::l:::' ";,:;" - Orpanirer gﬂ;l:]i::::;;:m Seore Verificd n:‘:’ ""
,m.-mmhn | University
Level
-
1
[
1
Total (6) :
=

uld be augmented as follows: peer-Reviewed or UGC-listed

Note; The Research score for research papers wo
Reuters list): i) Paper in referecd journals without

Journals (Impact factor to be determined as per Thomson
jmpact factor - 5 Points ii) Paper with impact factor less than 1 - 10 Points iii) Paper with impact factor

between 1 and 2 - 15 Points iv) Paper with impact factor between 2and 5 -20 Points v) Paper with impact
factor between S and 10 - 25 Points vi) Paper with impact factor >10 - 30 Poinis

2) Two authors: 70% of total value of publication for each author.
b) More than two avihors: 70% of total value of publication for the First/Principal/Co

total value of publication for each of the joint authors.

10

rresponding author and 30% of




Joint Projects: Principal Investigator and Co-investigator would get 50% each.

Note:

e Paper presented if part of edited book or proceeding then it can be claimed only once.
o  For joint supervision of research students, the formula shall be 70% of the total score for Supervisor and

Co-supervisor, Supervisor and Co-supervisor, both shall get 7 marks each.

¢ *Far the purpose of calculating research score of the teacher, the combined research score from the categories
of 5(b). Policy Document and 6. Invited lectures/Resource Person/Paper presentation shall have an upper

capping of thirty percent of the total research score of the teacher concerned.

¢ The research score shall be from the minimum of three categories out of six categories.

Summary of Table 2 (Category III)

Academic / Research Score

Self-Appraisal

Details of Academic & Research activities
Score

API Score
Verified by
Committee

Remarks

(1) Research Papers in Peer-Reviewed or
UGC listed Journals

(2) Publications (other than Research
papers)

(3) Creation of ICT mediated Teaching
Learning pedagogy and content and
development of new and innovative
courses and curricula

(4) Research guidance/ Projects Completed /
Projects Ongoing/ Consultancy

(5) Patents / Policy Document/
Awards/Fellowship

(6) Invited lectures / Resource Person/ paper
presentation in Seminars /
Conferences/full paper in Conference
Proceedings

Grand Total of Table 2

IV  SUMMARY OF API SCORES:

Category Criteria

Annual API
Score

Activities: Overall Grading

1. Teaching

Table 1 2. Involvement in the
University / College students
related activities / research
activities

Table 2 (Category 1) Academic/Research Score

List of Enclosures: (Please attach copies of certificates and / or letters sanction orders, papers

ete. wherever Necessary)

11



UNDERTAKING o

1Dr/Mr. / Mrs. coceessneenns +eoon undertakes that the information provided is correct as per
records submitted by me to College / Institute / University and documents enclosed along with the
duly filled in PBAS Proforma.

Date ! cccccavecnsseasans Signature of the faculty with '
Place @  cceresnacenienn Designation
Date: sevesesessrnnnnnes Signature

Head of Department

PLace :  .eeesernenssnnnss

Date: .eveersssssnsnesnes Signature
Place : .cevervannreesnsss Director- IQAC

Signature of Principal

N.B. : The individual PBAS Performa duly filled along with all enclosures, submitted for CAS

promotions will be verified by the College / Institute / University as necessary and placed

before the Screening Cum Evaluation i i 3 .
e Riatis, 4 Committee or Selection Committee for Assessment

12
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I ST HITHaN-939¢/H.7,

/AT AVIBy
- ,__:!'
y . s e '

FIRT Pk i warre R, i AT 99 ¢/sm. /R R w3/ 309 ¢ Araer

» Y 7 .
"Wﬁﬁfﬁf-&l" ] "
\ Y,
WYUK o7 it
(:‘?_'4 [
For Professor /Associata Professor/Assistant Professor /Lecturer those working with colleges and™=-—""

universities other than medical and veterinary colleges and universities

Yt @ wpderta eTRiETer) @ RS e e weiliarer) @ Rremfor wrdva s /
wEAr e / HeTad seATv/ st s i

HETY AEATS T BISTS - UL i
(Appraisal report for the period from to )

HIT 9 ( Section -4)

HRCITYT A& IRTaaTet /e (To be filed in by Establishment section)

9. uftvdgs amrauran ey afe=m

(Name of the offlicor reporled upon)

2. ¥ad (Cadre)

3. o [ (Date of Birth)

¢ . [WEATH T (Present Post )

y. yemen weTr Friadtan B Date of o

appeintment to present post)

& . TR fany mrle (ndministative
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v, aferaes slfa) a gafdaimy s o e

@ (Datails of Reporting anc Reviewing officars)

— S — Y O S .
e

“114 (Name) HS A (Designalion) | @e iR (Periog) |

wnafiana s |
(Heporing olficor)

) yafdalacraiandy |
(Revinwing officer)
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T -  ( Section-3)

TR HRY 3@ (Sali-Appraisal Repor)
(wut witraes @ e @de @ e i wifgef)

(To be filed in by officer reported upon and reviewed)

9. TRV Behe] UETIGH Givo] SfET SRTehedt ST elrserre Riave (Brief o

I ExetB
required to be performed while holding the post ) (Yo 37&3) -\?c i R ,ﬁr .4'. .
.-(q{ BUISA “‘P#‘
{ 0 Vg
\\* \ ¥ *J
2 S Ao
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%o, Dlst Vo~
2. TfE/ RrEATET FTeais R o e s R (Work plan and output during
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(Sr.No) (Task to be (Mid Year) CLA LA
performed) Aciual Achievament
9.
?!
3.
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L tutorials laken)
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AT 3 ( Section 3)
nﬁﬂmaﬁ?ﬁwﬁmmmm

Performance Appraisal Report prepared by raporling officer

9. 9171 2 WeA 13T AT Siehedt WRISRIPIMIRYT ST STV FEea HIET H1 e,
mﬁﬂ?ﬂfﬂiaﬁiﬁm T, (Whether you agree with self-assessment recorded in part two? If
not, then state factual position)

2. W vl uR sredem Ty @ sewE wmEkiE s T s s,

(Offer your remarks on important and noteworthy works mentioned in self-assessment repart)

3. WWIWWWWWWWWWW
Eﬂﬂm‘-‘ld Ie3ias sifiymg s, (Has the officer/employee reported upon met with significant failures

in respect of his work? If yes, please furnish factual details)

¥. Hfa SRR Friwr aRRvae sees s wfdiErons) & e smerg
&1 7 (Do you agree with the skil Up-gradation needs as identified by the officer 9 )

4. ARV EHER 1) arfydar, g g Jafirs yraled amarea) VI, (Gradation

on works completed, efficiency and personal attributes b

o ) y officers/ employees) {9-90 71 iy

5 Y9 it g3
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Ao Ol anfor =ireerT 7}:‘}Fﬁl
HUarer e (Moral Courage and
willingnass to tnke prolessional
stand)

L]

Y@ (Leaclership qualilies)

fada mremaiEa wm s
&M (Capacity to waork in time limit)

BILZIRED

/ TR WA / WeTah e/ S T e el SAfrtad ge
(Additional polnts for Professor /Associate Professor/Assistant Professor/Lecturer)

R

foemeail WU T, wRaRfaws
wrtEsl, daeA e/ fem
BT A iE nrfesH (Students
counselling, career guidance,
guidance in respect of research
work/ special skills }

Qo

FRATAHATN [T 3107 e
SIS TR O 3, gafaw,
AT, e, A @ e
g ifawaia sk, dafe
Mool g. (Participation In co-
curricular and extra-curricular
aclivities viz programmes related (o
environment, literacy, tree
plantation, moral and social values
study tours elc)

W] VIR ( Average gradation
on Personal Attributes)

) TR (Cificlency) (weighlage 3e %)

wiadet [ yAldaaT [ grdeien
. o &I Bpan Ffererdy fermr=ri
o e M Raporting (Review e
Officer Officer) (Signature of
B Revlew Officer)
9 | ddlaa wre, Py g yalea
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Heifer erardies wenfie ved)
drdiaild 14 (Knowladge of relevant
Acts/ Rules/procedures/IT Skill and
awaranass of local norms in the
relovant areg)
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Azad Mahavidyalaya, Ausa.

Notice

Date: 15/07/2022

All the studentsare hereby informed that in the academic year of 2022-23
the following Anti-Ragging Committee is established in Azad
Mahavidyalaya, Ausa to keep the college campus ragging free. If any one of
the students suffers from ragging, he /she may contact to the principal, the
committee chairman or any member and submit written complaints

against ragging cases.

Anti- Ragging Committee: 2020-21

S.N. NAME DESIGNATION
1 Prof. T. A. Jahagirdar Chairman

2 Dr. A.C. Mane Member

3 Mr. M. M. Kotwal Member

4  Dr. P.B. Achole Member
5 Dr. M. B. Motegaonkar Member
6  Dr.K. N.Sayyed Member

> <3

b
rincipal

@s webavidyaiaya s
Dist. Latur



Azad Mahavidyalaya, Ausa.
Notice

Date: 17/07 /2022

All the students hereby are informed that in the academic year of 2022-23
the following Committee Against Sexual Harassment is established in
Azad Mahavidyalaya, Ausa to avoid sexual harassment in the college
campus. If any student suffers from sexual harassment, he /she may contact
to the principal, the committee chairman or any member and submit

written complaints against sexual harassment.

Committee against Sexual Harassment 2022-23

S.N. NAME DESIGNATION
1 Prof. T. A.Jahagirdar Chairman
2  Dr.D.D.Kshirsagar Member
3  Mrs. V. V. Gaikwad Member
4 | Dr.P.B. Achole Member
5 Dr.R.S. Shertate Member
/_\
v
M
abavidyziaya Ause
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Azad Mahavidyalaya, Ausa.
Notice

Date: 21/07 /2022

All the students hereby informed that in the academic year of 2022-23 the
following Grievance Redressal Committeeis established in Azad
Mahavidyalaya, Ausa. If any student has any complaint, he/she may contact
to the principal, the committee chairman or any member and submit

written complaints about his/her grievances.

Grievance Redressal Committee: 2022-23

S.N. NAME DESIGNATION
1 | Dr. M. A. Barote Chairman
2 | Dr. N.K. Syed Member
3 | Dr. M. B. Motegaonkar Member
4 | Dr. S.V. Badgire Member
5 | Mr.S. N. Patil Member

Azad Mahavidyalaya
Ausa Dist. Latur
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S 3. femim. /|

Mentor-Mentee Allocation

NOTICE Date: 22/08/2022

All the senior college staff (Full time teachers) members is hereby informed
that, as per decision in a IQAC meeting, a mentor-mentee scheme is decided to implement in
this academic year 2022-23. For this the allocation of mentor-mentee is given as below.

Every mentor should explain the various issues that he/she is addressing
under this scheme. As an initiation, every mentor should send questioners of student
satisfaction survey given by NAAC on the E-mail of their mentee and ask them to give
response of all questions, writing suggestions (at the most three) in response to question no.
21. After completing the questioner, ask them to send it back on your email. In addition to this
every mentor has to address various academic issues of mentees and maintain its record in

the format given earlier.

i

inCipal
Azad Mahavidyalaya
Ausa Dist. Latur



AZAD MAHAVIDYALAYA, AUSA

Mentor-Mentee Allocation (2022-2023) Date: 22/08/2022

gy | Name of the Full Degs:lt,?;zlet °f | Mentee ?01] Numb;rs Slﬁﬁ?g‘gﬁ:f
Time Teacher Teacher Class rom o Teacher
B.A. FIRST YEAR
1 | Dr.D.S. Tote Library Science BA-I 01 14
2 | Prof. V. V. Gaikwad Library Science BA-I 15 28
3 | Dr.]. D. Salunke Sociology BA-I 29 42
4 | Prof. M. M. Kotwal Hindi BA-I 43 56
5 | Prof. M. S. Mangurle | Hindi BA-I 57 70
6 | Dr.D.T. Gude Pol. Sci. (CHB) BA-I 71 84
7 | Dr.1. M Hashmi Geography BA-I 85 98
8 | Prof. V. G.Jawale Geography BA-1 99 112
9 | Dr.S.S.Chavan Public Admin BA-I 113 126
10 | Dr. K. N. Sayyed Public Admin BA-I 127 140
11 | Dr.N. L. Ansari Urdu BA-I 141 154
12 | Dr.N. K. Syed English BA-I 155 168
13 | Dr.S.V. Pade Economics BA-I 169 182
14 | Dr. A. N. Shaikh English BA-I 183 196
15 | Dr.S. B. Shaikh History BA-I 197 210
16 | Prof. S. N. Patil Sociology BA-I 211 224
17 | Dr. Sardarpasha A.K. | Urdu BA-I 225 238
18 | Dr.D. G. Bhoge Geography BA-I 239 252
19 | Dr. M. M. Inamdar English BA-I 253 266
B.A. SECOND YEAR
20 | Prof. B. N. Jadhav Library Science BA-II 01 14
21 | Dr.P.B. Achole Geography BA-II 15 28
22 | Dr.S.K. Ladaf History BAl 29 34
BA-III 01 08
B.A. THIRD YEAR
23 | Dr. D. D. Kshirsagar ggiléggzl BA-III 09 22
24 | Prof. T. A. Jahagirdar | Hindi BA-III 23 36
25 | Dr.B. V. Kamble Marathi BA-III 37 50
. BA-III 51 59
26 | Dr. A. C. Mane Sports Director BCOM.I 01 05




AZAD MAHAVIDYALAYA, AUSA

Date: 22/08/2022

Mentor-Mentee Allocation (2022-2023)

gy | Name of the Full Degzlrlt,l:.;zlet of Mentee | RollNumbers Sir‘.glﬁ?g,uiﬁe()f
Time Teacher Teacher Class From To Teacher
B.COM. FIRST YEAR
27 | Prof. N. B. Tilgule Commerce B.COM.-I 06 19
28 | Prof. D. A. Shinde Marathi B.COM.-1 20 33
29 | Prof. A. H. Patil Commerce B.COM.-1 34 47
30 | Prof. K. R. Durugkar | Commerce B.COM.-I 48 61
31 | Mr. A. A. Pathan Librarian B.COM.-1 62 73
B.COM. SECOND YEAR
32 | Mrs. Patel Aasma Computer Sci. ]]33 ((;:(())1\1\/;[ .-IIIII 81 82
B.COM. THIRD YEAR
33 | Prof. G. D Tingare Electronics |\]3|,§OUN|IQ[§ILB 8? (1)Z

Azad Mahavidyalaya

Ausa Dist. Latur




AZAD MAHAVIDYALAYA, AUSA

Mentor-Mentee Allocation (2022-2023)

Date: 22/08/2022

sy | Name of the Full Time De?::lt:;;n: °f | Mentee Roll Numbers Si?:ﬁ:::::f
Teacher Teacher Class From To Teacher
B.Sc. FIRST YEAR
34 | Prof. B. D. Ingale Physics B.Sc.-1 01 14
35 | Dr. M. A. Barote Physics B.Sc.-1 15 28
36 | Dr. A. V. Pathan Zoology B.Sc.-1 29 42
37 | Dr. A. R. Shinde Zoology B.Sc.-1 43 56
38 | Dr. R.S. Shertate Microbio. (CHB) B.Sc.-1 57 70
39 | Prof. Datta Mitkari Maths (SCHB) B.Sc.- 71 84
40 g"hi;fkrfhusr‘”wd Zoology (SCHB) | BSc-l | 8 | 98
B.Sc. SECOND YEAR
41 | Dr. S. V. Badgire Mathematics B.Sc.-1l 01 14
42 | Dr. R. V. Suryawanshi | Electronics B.Sc.-1l 15 25
B.Sc. THIRD YEAR
43 | Prof. M. B. Zade Chemistry B.Sc.-1l 01 14
44 | Dr. S. S. Korde Fishery Science B.Sc.-1l1 15 28
45 | Dr. M. B. Motegaonkar | Chemistry B.Sc.-1l 29 42
46 | Miss. Sadiya Shaikh Botany (SCHB) B.Sc.-11l 43 52

Azad Mahavidyalaya

Ausa Dist. Latur




AZAD MAHAVIDYALAYA, AUSA

STUDENT’S FEEDBACK ON CURRICULUM

Academic Year: 2022 -2023

Name of the Student:- Roll No.:-
Mobile No. Email ID:-
Class:- SEM:- Subject of feedback:-

Please rate your valuable feedback on the curriculum for review / improvement in the quality of
Curriculum
Rate the particulars by putting tick mark in the appropriate cell.

Sr 5 4 3 2 1
No. Particulars Strongly | Agree | Neutral | Disagree | Strongly
' agree disagree

1 | The courses (papers) in the subject are
good

o | Size of syllabus in terms of the load on
the student is properly maintained

3 | The stated objectives of each course
are clear

4 | Course content encourages self-
learning.

5 | The content helps to builtcompetency

6 | Adequate text books and reference
books are mentioned in the curriculum

7 | The contents of the syllabus are in
tune with modern trends in subject

g | The current syllabus is helpful in
employability

Suggestions for further IMmprovemMeNt: - -----=-m-mmmm oo oo

Date :- Signature of the Student




AZAD MAHAVIDYALAYA, AUSA

TEACHER’SFEEDBACK ON CURRICULUM 2022-2023

Please rate your valuable feedback on the curriculum for review of syllabus / to improve
the quality of the programme.
Rate the Particulars by putting tick mark in appropriate cell.

Sr _ 5 4 3 _ 2 1
No' Particulars Strongly | Agree | Neutral | Disagree | Strongly
' agree disagree
1 | The new CBCS syllabus of your subject
is excellent
2 | The allocation of the credits to the
coursesare appropriate
The depth of the course content is
3 adequate to have significant learning
outcomes
Syllabus is sufficient to bridge the gap
4 | between industry/current global
scenarios and academics
The timely coverage of the syllabus is
5 possible in the mentioned number of
hours
6 | The units/sections in the syllabus are
properly sequenced
7 | The recommended textbooks are
adequate and map onto the syllabus
Sufficient reference material and books
8 |are available for the topics in the
syllabus
g | Applicability/Relevance of curriculum

in employment is good

Signature of the teacher

Name of the College:-

Faculty:-

The course on which feedback is given-

Name of the Teacher:-

Mobile No.:-

Department:-

Class:-

Subject:-




AZAD MAHAVIDYALAYA, AUSA

ALUMNI FEEDBACK ON CURRICULUM 2022-2023

Please rate your valuable feedback on the curriculum for review of syllabus / to improve
the quality of the programme.
Rate the Particulars by putting tick mark in appropriate cell.

Sr 5) 4 3 2 1
No. Particulars Strongly | Agree | Neutral | Disagree | Strongly
' agree disagree
1| Course contentsare interesting
2 | Course  curriculum intellectually
stimulates
3 | Course curriculum fulfill one’s
expectations
4 | Reading material regarding curriculum
is easily available
5 | Courses meet contemporary
requirements
6 | Syllabus helps to enhance
employability
7 | Programme help in developing your
personality
Suggestions if any:- —------mm-mmm o
Name of the Alumni:- Signature of the Alumni
Year of study/Passing:- Occupation:-
Mobile No.:- E-mail ID:-

The course on which feedback is given- Class:- Subject:-




AZAD MAHAVIDYALAYA, AUSA

EMPLOYER’S FEEDBACK ON CURRICULUM 2022-2023

Please rate your valuable feedback on the curriculum for review of syllabus / to improve

the quality of the programme.

Rate the Particulars by putting tick mark in appropriate cell.

Sr 5 4 3 2 1
No. Particulars Strongly | Agree | Neutral | Disagree | Strongly
' agree disagree
1 | current syllabus is need based
2 | Curriculum is effective in developing
innovative thinking
3 | Syllabus is effective in developing skill
oriented human resources
4 | Curriculum is effective in development of
entrepreneurship
S | Curriculum is helpful in employability
6 | Curriculum bridges the gap between
the industry and academic
7 | The curriculum contents enriches
human resource development
Suggestions if any:- —-----m-mmmmm
Signature of the Employer
Date:-
Place:-
The course on which feedback is given- Class:- Subject:-




