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AANNNNUUAALL  QQUUAALLIITTYY  AASSSSUURRAANNCCEE  RREEPPOORRTT  ((IIQQAARR))  OOFF  IIQQAACC    
Year of the report: 2008-09 

 

Name of the Institution:   Azad  Mahavidyalaya, Ausa.   

                          Ta. Ausa  Dist: Latur (Maharashtra)  

              Pin Code: 413513 

                                         E-mail: azadausa@yahoo.com 

                                         Phone Numbers: 02383 – 220093 

 

Vision 
“Education with vision in action for minority and rural transformation.’’ 

Mission 
To impart higher education for all round development of students making 

them self-reliance and responsible citizen of India. 

 

Goals and Objectives 
 Excellence in education.  

 Commitment to rural sector.  

 An integrate development of students’ personality.  

 To encourage research culture and work culture  

 Inculcation of National, human and moral values.  

 To provide socially oriented education  

 To encourage teachers for quality improvements.  

 To make persistence efforts for the overall development of all the languages such as Urdu, 

English, Hindi and Marathi. 

 To stimulate the academic environment by providing necessary advance facilities to the 

Students of higher education in era of globalization.  

 To develop harmony and Co-ordination among students, parents, teachers and 

management by organizing meets and various such programmes time to time.  

 To develop Self-sufficiency and confidence among the students by establishing computer 

training and many such institutes.  

 To do everything needful and relevant in order to fulfill all these goals and objectives.  
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Part – A 

The Plan of action chalked out by the IQAC in the beginning of the year towards quality 

enhancement and the outcome achieved by the end of the year  

The Plan of action chalked out by the IQAC in the beginning of the year 2008-09: 

 A proposal for career oriented programme to be sent. 

 Arrangement of Educational Excursion/ tours  for students of Geography and history. 

  One day national level conference on ““Modern Trends in Indian Writing in English” 

sponsored by UGC was organized by the department of English on 28 Feb 2009. 

  One day state level conference on ““Minority education problems and remedies” 

sponsored by UGC was organized by the institution to discuss the problems of minority 

education. 

 

PART - B 

1. Activities reflecting the goals and objectives of the institution. 

Internal Quality Assurance Cell (IQAC) was formed by the college, as per the guidelines 

of NAAC. Meeting of governing body and teaching staff of college were conducted and 

suggestions made by governing body for effective quality assurance in the year are 

implemented. 

2. New Academic Program initiated 

Nil 

3. Innovation in Curricular design and Transactions. 

 
              In view of change of syllabus by the University of Swami Ramanand Teerth 

Marathawada University, Nanded teachers of our college has participated in various 

workshops and seminars organized by various agencies and has given suitable suggestions 

regarding new syllabi. 

4.  Inter-disciplinary Programmes started: 

  Nil   

5. Examination Reforms implemented 

The college conducts regular internal tests according to the guidelines of the University. 

Moreover, the teachers do continuous assessment of the students in and out of the 

classrooms through regular unit test, periodic test etc. 

6.   Number of Candidates qualified NET/SLET: 

Since the institution imparts education in Arts, Science and Commerce up to the 

undergraduate level, our students have to undergo postgraduate study in some other 

institution before they appear in the NET/ SLET/ GATE etc. and therefore there is no 
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provision for our students to appear for the said examinations as long as they remain our 

regular students. However, a large number of our ex-students have qualified in such 

examinations.  

 
7.  Initiative towards faculty development programme: 
     
  Participation of teachers in orientation and refresher programmes. 
 

Year 2008 - 09 
Sr. 
No  

Name RC/ 
OC 

Date  Place Sponsori
ng 
Agency 

01 Pathan A.A. RC 05.12.2008 TO 
27.12.2008 

Dr.B.A. M. Uiversity  
Aurangabad 

UGC 

02 Ladaf S.K RC 03.12.2008 TO  
24.12.2008 

Dr.B.A. M. Uiversity  
Aurangabad 

UGC 

03 Motegaokar M.B. OC 03.07.2008 TO  
30.07.2008 

Dr.B.A. M. Uiversity  
Aurangabad 

UGC 

04 Gurme M. K. OC 03.03.2009 TO 
30.03.2009 

Dr.B.A. M. Uiversity  
Aurangabad 

UGC 

 

8.  A) No. of Seminar and Workshop conducted by the college.  
 

 One day national level conference on ““Modern Trends in Indian Writing in English” 

sponsored by UGC was organized by the department of English on 26 Feb 2009. 

  One day state level conference on ““Minority education problems and remedies” 

sponsored by UGC was organized by the institution to discuss the problems of minority 

education. 

 

b)  Total Number of Seminars/ Workshop Attended by the teacher: 39 

 

 

09.  Research Projects  

a) Newly Implemented : 01   

Sr. 
No 

Name of 
Research Guide 

Subject Major/Minor 
Research 
Project& 
Status  

Title  Agency 
Approved 
& 
Amount 

1      

02      

03      
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b) Completed:  Nil 

10. Patents Generated  

The college during the academic Year 2008 – 2009, has generated no patent  

11. New Collaborative Research Program 

Nil 

 

12. Total Research Grant Received from Various Agencies  

13. Number of Research Scholar 

Sr. 
No 

Name of Research Guide Subject Number of Research 
Scholars 

1 Dr. Sardar Pasha A.K. Urdu M.Phil. 02 
2    

 

14. Citation index of faculty members and impact factor: 

Nil 

15. Honour / Awards to the Faculty 

Prof. Achole Pandurang Bapurao received district level best NSS Programme officer 

award from SRTM University Nanded. Javle V.G., Hashmi I.M.,Shinde D.A.,Ingale 

B.D., Bhoge D.G. were awarded M.Phil in their respective subjects. Prof. Zade M.B. 

and Prof. Alte S.M. received the award of Azad Shree as best teachers in the 

academic year. 

 
16.  Internal Resources Generated 

 
Nil 

17. Details of departments getting SAP, COSIST, DST, FIST 

Nil 

18.  Community Services 

Community services rendered by our college are mostly done under the supervision of the 

NSS Unit. Prof. Achole P.B. was appointed as district programme officer of university 

N.S.S Unit. Here is a brief account of the activities of the NSS unit during the session 

2008-2009: 

N.S.S Camp took place on Healthy youth for healthy India at Banegaon. 

Features of camp: heath camp, agricultural guidance, street drama on AIDS, animal health 

camp, eradication of Gajar Gavat (congress grass) 

In college the N.S.S. programme officers arranged  

1. Disaster management unit to fight frequent earthquakes in Ausa Taluka. 

2. Pulse-polio 
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3. Participation in state level disaster management training camp, Aurangabad. 

4. Organization of cleanliness and heath camp at Malkoji. 

5. Kaumi Ekta and visit to blind school, Budhoda. 

19.  Number of Teachers and Officers Newly Recruited 

Nil 

20.  Teaching to Non-Teaching Staff Ratio. 

 Total teaching staff is 41 and total non-teaching is 19 

 Ratio is 41:19 

 

21.   Improvement in the Library Services 

         New furniture added to library. 

22.  Number of new books /journals subscribed and their value 

During year 2008-09,984 Books and journals worth Rs.109605/-were added to the library. 

 

 

23.  Number of Courses for which students Assessment of Teacher is  

       Introduced and the Action taken on student Feedback. 

Performance of the Teacher is assessed by the Students. Students’ feedback was taken by 

the feedback committee. Assessment of individual teachers as well as the departments as a 

whole was done and the reports were sent to the departments on the basis with the 

necessary remarks of the Principal of which the concerned departments have taken 

appropriate steps for further improvement of their functioning. 

24.  Unit Cost of Education. 

Total Annual expenditure including salary  =  Rs.16002319 /- 
Total Annual expenditure excluding salary  =  Rs. /- 
             Total expenditure on salary  = Rs  /-16002319 

Total Strength of College =   /-619 
 

a. Unit cost of education with salary component: Rs. 25851.88 
 

b. Unit cost of education without salary component: Rs.  
  
25.  Computerization of Administration and the process of Admission and    

       Examination results, Issue of Certificate. 

The office of Azad College is fully computerized. There are 10 computers taking care of 

this aspect. The office has internet and E-mail facility.  The office staff is trained for this 

purpose. The office is an example of paperless governance. Admission process is 

completely computerized and the students’ data are recorded in the computer system. 



6 
 

Students are given College ID Numbers. Accounting process is also fully computerized. 

All the documents are issued through Computers. 

26.  Increase in the Infrastructural Facilities. 

1. All the departments are provided an almirah, a book-shelf and a wooden table. 

2. Equipment for Geography department  is purchased  

3. Furniture for office and classrooms are purchased 

4.  Notice board in college is purchased 

5. Partial renovation of college building is done 

27. Technology Up-gradation 

 Antivirus has been installed in all the office PCs  

28. Computer and internet access to Teachers and Students 

 Facilities of computer and internet are made available in library for students and teachers  

 also. 

29. Financial Aid to Students. 

 

             Different Government scholarships were made available to the students, such as 

State Merit Scholarship, NT, SC, ST SBC, OBC and Physically Handicapped students  

Scholarship. Our faculty members help the poor students of the college.  

 

          30. Activities and Support from Alumni Association 

An Alumni association was formed when the college was going for NAAC accreditation 

and now active in different academic activities. The Alumni Association of the college is 

regularly in touch with the college delivering their precious suggestions relating to the 

improvement of the college. The association is committed to provide possible support to 

the authority for extension work. The association has plans to make provisions for 

contribution towards the purchase of new books for the library. 

31.  Activities and Support from Parent Teacher Association. 

There is formal Parent-Teacher Association in our College. However, teachers of various 

departments met the parents occasionally for discussions with them. Regular meetings of 

parent-teacher association are arranged and recommendations are implemented. 

32.   Health Services. 

Pure water is provided to the students. The sports department creates heath awareness 

among the students.  AIDS Prevention Day an Awareness Programme was organized by 

NSS department. 
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33.  Performance in Sports Activities  

 

S.N. Name of 

Student 

Class Dist./Univer/Inter-

Univer level 

Rank Type of 

Sport 

1 Shaikh Israil 
Rasul  

B.A. II  Inter-Uni Tourn. First  Judo (56 
kg) 

2 Shaikh Israil 
Rasul  

B.A. I1  Dist. Level  Second  Wresling 
(50 kg) 

3 Gaderao 
Rushikesh 

subash  

B.A. I1  Dist. Level  Second  Judo  

4 Ku. Kamble 
suvrna 

Pandurang  

B.A. I1  Dist. Level  Second Discuss 
Throw  

 

34. Incentives to outstanding sports persons.    

Nil 

35. Students Achievement and Awards. 

          Five students achieved awards in sports. 

Sr. No.  Class University order/ merit 

1 B. A.  2 students first class 

2 B.Sc 1 student first class and 1 

student in distiction 

2 B. Com. 2 students first class 

 

36.   Activities of Guidance and Counseling Unit. 

A formal counseling cell is formed and the staff nominated takes care of g the students for 

appearing the competitive exams. The time schedule of the examination and the 

advertisements, paper cutting are displaced on the career guidance notice board regularly. 

37. Placement services provided to the students 

Our college offers only Arts and commerce upto graduate level at this stage students have 

less opportunity for job. Even though most students join private and government jobs but 

college is unable to provide placement services to the students. 

 

38. Development Programme for Non Teaching Staff. 

Efficient non-teaching staff is an asset of the college. There are 19 non-teaching 

employees working beyond their scheduled time. Their extra efforts help the 
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administration for smooth operation of the college.  Considering this fact non-teaching 

staff is trained modern technology. 

39.  Healthy Practices of the institution 

 Maintaining Self appraisal report 

 Students Feedback 

 College is evaluated regularly by management 

 

40. Linkages developed with National/International academic/Research bodies 

 Nil 

41. Any Other Information, Institution Wishes to Add. 

 
c)  Many teachers of our college are actively undergoing research in their respective 

fields of study. Some of them are also publishing books and research articles   
 
d)  The college administration continuously monitors the discipline and academic 

performance of the college. 
 
 
PART C: 
 
 Details of plans of the institution for the next year: 2009-10 
 
1)  To start new career oriented programmes 
 
2) Further strengthening of minority coaching classes. 
 
3) Maintaining contact with the UGC for funding developmental projects.     

 

                     

 

                    

 Coordinator IQAC                                           Principal 
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